Claudia Montanari, Laura Estrada, Tomas Cicchini,
Fabiana Laguna, Victoria Ferreyra, Marisa Frechero,
Lucila Alvarez Zuzek, Luciana Bruno, Cecilia Cormick,
Natalia Giovenale, Daniela Lioren Suarez, and
Agustina Magnoni

Asociaci6n Fisica Argentina
Subcomisién de Género



The Argentinean Gender Committee A\VYA

Since 2017 we are dedicated to advancing gender equality *y N4
and diversity in the field of Physical science through A
collaborative initiatives, mentorship, and advocacy.

Achievements ' i
|
< Paper in “Feminist Notebooks for the —_—
Transversalization” (UNR Publisher, 2022) =
<« Network of % Saga of Argentine Physics

Women and Women
Gender Dissident %ot EE - st
ldentities in w =
Physics (Red e |
MIDeF)

https://www.cientificxsfeministas.com.ar/



2019

2021

Outstanding activities

< Professional skills workshop aimed
at women and gender dissidents

(TAMFIS 2019)

ELlL v

Derechos laborales en la ciencia

Martes 0110 §7hs. Estacion Belgrano, plants alta.
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X Una mirada
con perspectiva g
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beomisidn Género de la Asoclacién Fisica Argentina
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Cémo construir una comunidad cientifica

feminista: nuestra experiencie en la
Asociacion Fisica Argentina

2022

MESA REDONDA

LIDERAZGO Y GENERO

VIERNES 30/09 14,00 HS CENTRO ATOMICO BARILOCHE

107° RAFA - Subcomisién do Género SG-AFA
EXPOSITORAS

by (M(ET INVAP CHEA (‘ HINCYT

. ‘ TS CONICET

)_Cdmn ocupan las mujeres los espacios de poder?
Existe la masculinizacién de las mujeres en esos roles?
2Cémo se construye el liderazgo?

MODERAN Pl 0o

Luciana Bruno ~ FCEN-UBA

<, | Ana Franchi , ? Verdnica Garu Adriana Serquis ) Luz Lardone

% Discussion panels

about general
issues with a
gender perspective
(own space within
the national
meetings of
physics)



Legislative framework to prevent gender bias
and violence in Argentina

2012. Right to Gender
Identity allows trans people |
to be treated according to

their self-perceived identity.

2012, Femicide Law

i 2021. Law that
of allows to choose
(G B non-binary
identity on the
National Identity

2019, creation of the the National Do;ument. |
Ministry of Women, Gender, and s [ [ o
Diversity. R S 5

2021. Job quota transsexual
transgender transvestites in the
National State Administration

National Sexual
Education
Program (ESI)




Positive actions in Science, institutions and
Universities

Guide to incorporate inclusive use of

language at the University
https://www.unsam.edu.ar/secretarias/acade
mica/dgyds/GUIA-Lenguajelnclusivo.pdf

CAPACITACION OBLIGATORIA

paraa prevenciony erradicacén de The University Titles will be adapted
to the Gender Identity Law

CURZA - UNCOMA

web.curza.uncoma.edu.ar

;CEU%"

https://www.conicet.gov.ar/capacitacion-ley-micaela/  Since 2021, CONICET, area of
gender and diversity policies
Gender committees and gender-based

violence observatories were created in A o,

. o e C A
academic and universities. v ,
Mobility scholarships with a gender - I @
perspective 2023, for women and @
dissidents to attend scientific events and

research stays



Exploring Gender Homophily: A comparative

analysis of advisors and Ph.D applicants

=0 Null model distributions [m-M] | i
B Null model distributions [f-F] ! !
—'~ Realvalue [FF] A clear gender homophily :
.~~~ Realvalue [m-M] phenomenoninthe  —{{{{ :
fF=11 /m —a21| applicant-advisor selectionis :
F=8/M = 44 | measured. ’ ]

R— no——— N Female candidatesare | |} [ —
more inclined to select i I

---------------------------------------------------------------------------- female advisors, indicatinga e

preference for female
mentorship and guidance
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The consistent trend across years suggests that
gender-based affinity in the applicant-advisor
selection is an enduring phenomenon
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Empowering women, promoting diversity, and fostering
inclusion are not only moral imperatives but also fundamental

to unlocking the full potential of scientific progress

‘.
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https://generoafa.wixsite.com/subcomision

