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Women in Physics, Argentina 2023 



Since 2017 we are dedicated to advancing gender equality 
and diversity in the field of Physical science through 
collaborative initiatives, mentorship, and advocacy.  

  

The Argentinean Gender Committee 

  

❖ Paper in “Feminist Notebooks for the 
Transversalization” (UNR Publisher, 2022) 

Achievements 

❖Network of 
Women and 
Gender Dissident 
Identities in 
Physics (Red 
MIDeF) 

https://www.cientificxsfeministas.com.ar/ 

❖Saga of Argentine Physics  
Women 



  

Outstanding activities 

❖Professional skills workshop aimed 
at women and gender dissidents 
(TAMFIS 2019) 

❖Discussion panels 
about general 
issues with a 
gender perspective  
(own space within 
the national 
meetings of 
physics) 
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2021.  Law that  
allows to choose 
non-binary 
identity on the 
National Identity 
Document. 
 
 
 

2021. Job quota transsexual 
transgender transvestites in the 
National State Administration 

2012. Right to Gender 
Identity allows trans people 
to be treated according to 
their self-perceived identity. 

National Sexual 
Education 
Program (ESI) 

Legislative framework to prevent gender bias 
and violence in Argentina 

2019, creation of the the National 
Ministry of Women, Gender, and 
Diversity. 

2012, Femicide Law 

Life free  
of  

violence 



Guide to incorporate inclusive use of 
language at the University 
https://www.unsam.edu.ar/secretarias/acade
mica/dgyds/GUIA-LenguajeInclusivo.pdf 

The University Titles will be adapted 
to the Gender Identity Law 

https://www.conicet.gov.ar/capacitacion-ley-micaela/ 

Positive actions in Science, institutions and 
Universities 

Since 2021, CONICET, area of 
gender and diversity policies 

Mobility scholarships with a gender 
perspective 2023, for women and 
dissidents to attend scientific events and 
research stays 

Gender committees and gender-based 
violence observatories were created in 
academic and universities. 



Exploring Gender Homophily: A comparative 
analysis of advisors and Ph.D applicants 

fF p-value = 0.0005 

A clear gender homophily 
phenomenon in the 

applicant-advisor selection is 
measured.  

Female candidates are 
more inclined to select 

female advisors, indicating a 
preference for female 

mentorship and guidance 



The consistent trend across years suggests that 
gender-based affinity in the applicant-advisor 

selection is an enduring phenomenon 



Empowering women, promoting diversity, and fostering 
inclusion are not only moral imperatives but also fundamental  

to unlocking the full potential of scientific progress 

https://generoafa.wixsite.com/subcomision       @afagenero 
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