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Slight reversal in female enrolment may be 
partly associated with the Covid-19 pandemic2.

STUDENT 
ENROLLMENT

Press release No. N004 of 23 January 2023

Record high: women accounting for nearly 35% of 
students in their first semester of STEM course in 
2021 The ratio of female Bachelor graduates is about 

25%, while the ratio of female Master's and 
Diplom graduates is approximately 20% 
between 2019 and 2021.



TREND TOWARDS 
DIVERSITY IN THE 
PHYSICS PhD 
POPULATION
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Female PhD students3

native foreigners among female PhD students
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Male PhD students3

native foreigners among male PhD students



FEMALE RESEARCH

LEADERSHIP

0.0%

2.0%

4.0%

6.0%

8.0%

10.0%

12.0%

14.0%

16.0%

-

  200

  400

  600

  800

 1 000

 1 200

 1 400

 1 600

Professors of physics & astronomy4

male (absolute) female (absolute) female (percentage)



WissZeitVG
WISSENSCHAFTSZEITVERTRAGSGESETZ

Current Regulation

Upcoming Regulation

6 years before PhD + 6 years after PhD 

6 years before PhD + 4 years after PhD 

Researchers protest

Young researchers: 
underpaid & 
exploited?



EMPLOYMENT
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Severe gender imbalance in public and 
private sectors.



VISIBILITY

5%

95%

Ratio of Physics Prize 
Recipients(2021)6

female male

From the total of 

ERC submitted grant 

applications, female 

scientist working in PE 

fields have a success 

rate of only 3.4%.7

During the ERC calls 

between 2014 and 

2021, only 19.5 % of 

the applications 

received are from 

women working  in 

the Physical 

Science and 

Engineering (PE) 

fields. 7
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